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Positive Action Engagement Volunteer (PAEV) Role Profile

	Role Title:
	Positive Action Engagement Volunteer

	BCU/Dept:
	Positive Action 

	Hours
	Flexible as required to support events and project work 




Scheme Description 
Positive Action is a range of measures and initiatives that we can lawfully take to actively encourage people from communities that are under-represented to bring their talent, experiences and expertise to our organisation when applying to join us. When applying to join us, our selection processes are no different. Through the use of Positive Action, we do not seek to remove competition, rather, to allow everyone the same level of opportunity where final selection for a post is always made on the merit of the applicant. We aim to build our workforce so that it reflects the rich diversity and complexities of our communities by attracting the best talent from the widest pool of people. We use the term ‘under-represented’ to describe where the diversity of the communities we serve is not accurately reflected in our workforce and are proud to have a policy where we utilise Positive Action to help us achieve this. 
Role Description 

· Support the Positive Action team by assisting with recruitment fairs and community engagement events using corporate material. 
· Provide support with promotion of Positive Action to members of the public.
· Assist with community outreach, research, and projects. 
· The frequency of this role is ad hoc and will depend on the number of events and activities in your area.


	Requirements
	Benefits

	· Excellent communication and interpersonal skills 
· Good understanding of Positive Action and Equality and Diversity
· Works well on own or as part of a team
· Ability to multitask and work in a fast-paced environment.
· Good standard of English, spelling, grammar 
· Proficient level of computer literacy
· Flexibility to travel to support events countywide
	· Make a difference
· Meet people
· Sense of achievement - volunteering can help you gain confidence by giving you the chance to try something new 
· Be part of our policing family
· Learn new skills and gain an insight into the force
· Opportunity to take part in development days and bespoke training 
· Blue Light Card scheme





	Additional Information
	

	Minimum age:
	18

	Maximum age:
	N/A

	Expenses:
	Yes

	Insurance cover:
	Yes



	Recruitment Method


	· Application Form
· Informal Interview
· Appointment subject to force Vetting 
· Full Induction 
· Role Specific Training provided



Time Frame 

Please note our recruitment process may take up to 3 months. 

Community Volunteer

There may be occasions when there is an immediate need for volunteers to support the community. This could be as a result of a pandemic, or environmental issues such as flooding. Most of our volunteers are vetted, which provides reassurance to agencies and communities and are therefore in a good position to support local areas and provide additional resilience. If you are willing to duo role as a Community Volunteer and respond to a call to action you will be invited to sign a form that will provide more detail at your induction.

Contact Information 

Business Support Services – Citizens in Policing
Homer House
Devon and Cornwall Police
Police Headquarters
Middlemoor
Exeter
EX2 7HQ 

Email: dcp-citizensinpolicingrecruitment@devonandcornwall.pnn.police.uk

Website: www.devon-cornwall.police.uk
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